
tuf ti 
Published by UH/CLC Guild, Local 4033, Texas United Faculty 
Vol. 1, No. 1, Spring 1981 

INTRODUCTION 
Welcome to the TUF TIMES. Since we're ifl them, we may as well have news and views 

about them. 
To put it another way, welcome to the first edition of the newsletter of the 

UH/CLC Guild of the Texas United Faculties of the American Federation of Teachers 
of the AFL-CIO. Yes, a union at last! Since the idea of a teachers' union, especially 
for college teachers, has been controversial, we begin publication by offering per~ 
sonal statements from UH/CLC professors who have chosen to join. Other such declara
tions and explanations will follow. 

We also want to invite you to get acquainted face to face. We'll be meeting on 
the first ~fodnesday of each month in the cafeteria at noon to discuss issues and plan 
responses to them. You needn't be a member to join these discussions or to fill out 
the questionnaire at the end of the newsletter about the problems you'd most want to 
see addressed. We do, of course, invite your membership. 

NE':JS FRCM LOCAL COLLEGES 
TUF has made significant advances in two area colleges, moving to reverse their 

long-standing systems of autocratic control. At San Jacinto, the infamous reign of 
Pres. Theodore Spencer has been challenged by a vigorous Guild, now more than a year 
old, which has resisted all efforts at its destruction. In the recent election for 
San Jacinto Board of Regents, two successful candidates asked for and received Guild 
support. In a similar and even more dramatic situation, the North Harris County 
College Guild ran its own candidate, David Robinson, for the College Board of Trustees-
this in defiance of Pres. W.W. Thorne's refusal to recognize the Guild or even to 
grant them the right to meet on the campus. Robinson's victory over the incumbent 
would seem to indicate that things are changing. 

PERSONAL STATEMENTS 
University teachers are workers. An English professor, I work to get people 

to read, write, and think better. I also interpret American and European litera
ture, organize information about Western intellectual hi.story--I even write books 
and articles. 

My father was a copper and deep-shaft coal miner, logger, and factory piece
worker; my mother was a cook and a telephone operator. Union members since the 'teens 
and twenties, they won a measure of control over their lives. 

Unionization needs no justification. In this country skilled and semi-skilled 
producers of goods and services of all kinds would be nowhere were it not for their 
sustained determination to develop themselves in their work. Their employers would 
still be intoning "economic necessity," "market laws," and "upward mobility" ("be
come a foreman ••• ") every time they refused a raise in pay, an additional benefit, 
a modicum of job-- security, a share in management and profit, an improvement in working 
conditions, a paid vacation--in short, every time workers showed they were awake. 
But those employers would have to pay for the privilege of spouting that line. 

"However," many of my colleagues say, "you are a professional." No, English 
teachers are workers. Ask anybody: doctors, lawyers, engineers, scientists, foot
ball players, managers, dentists, even some classes of professors--they are profes
sionals. There is a simple gauge: look at their associations (no "uniting" for them, 
only "associating," at a distance), look at their power, look at how many mothers 
want their children to be professionals. Then imagine their tax returns, conjure 
up their investment "programs," behold their self-esteem. 

"But," they but, "you work for the state." No, I get paid by the state; I work 
for the citizens, commuter students who know they are already, or soon will be, 
further ahead than I am. 

I &~ an English professor. I know my paycheck, my benefits, my tenure, my wor
king conditions, my vacations, my degree of power. I also know what my union father 
and mother would be making now, and how they would regard the advances they could 
thank only themselves for, not their employers. I know that after my first five 
years as a university professor working summers and usually teaching "overloads," 
I had to rely on a gift from them to make a down payment on a house. The ~\ ext seven 
years required my wife to work full time, long before the age my ~nether had to, just 
to meet monthly expenses. 

Finally, I understand my parents' certainty in their identity as "working people." 
I am a union teacher now. --John Snyder l 



T;Jhy a union? 'IIith all the problems facing us we need a professional organi 
zation to see after our interests (and those of our students, too); we can't depend 
on the good will of the administration, to coordinating board or the state legisla
ture. If our salaries fall behind inflation (no "if" but an established fact); if 
we are treated as second class citizens; if there are inequities we can't correct; 
then our professional activities, including our teaching, will suffer. The other 
statewide organizations for professors are better than nothing but haven't accom
plished enough~nor has our faculty assembly, 1 again a good thing but not enough. 
TUF won't supplant these o-rg-afii ations but will do things they either don't or can't 
do. 

Here's a fa~iliar scene: your prog_~ director, dean, and the provost all agree 
that what you're asking for is a gooa-idea--you need that salary increase, that new 
program, that travel money. l.Utf there just isn't the money for it. Often you are 
are made to feel naive for even asking~you just don't know the score. 

Study the history of unionization. At one time employers said that the 12 hour 
day was inevitable; make it 11} and they would go broke. 

So a union is our only recourse as professionals. We need a union to help pro
duce the conditions we need for our professional work. 

- -Curtis c. Smith 

UH/CLC GUILD SUPPORTS CENTRAL CAMPUS STRUGGLE 
The following letter has been sent to the Board of Regents: 

f-iarch 6, 1931 
Board of Regents 
c/o University of Houston System 
4600 Gulf Freeway, Suite 500 
Houston, TX 77023 
Dear Board of Regents: 

We of the illI/CLC Guild of TeiK:as United Faculty, Local 4033, support the courageous 
stand being made by the Teaching Assistants, Teaching Fellows and Lecturers Salary 
Association in defense of their right to a decent wage. He protest the Board of 
Regents' irresponsible and exploitative refusal to support these teachers in their 
legitimate requests. 

Sincerely, 

Dr.Curtis c. Smith 
President, UH/CLC Guild 

The Guild also sent a letter of support to Chris Domino of TATFLA 

QUF..STIONNAIRE 
The UH/CLC Guild invites your response to our newsletter. We also invite you 

to complete the following questionnaire; mail it to Box 231. On a scale of one 
(most important) to five (least important) please indicate which of the following 
issues you would like to see the Guild address: 

salaries 
equity in promotion and tenure decisions 
the teacher evaluation 
the present use of the teacher evaluation 
Joseph Green tenure decision 
Central Campus use of our facilities 
administrative support for research 
secretarial support 
sunmer school salaries 
use of summer school money for raises and back pay to part timers 
legislative lobbying 
evaluation of administrators 
other (please specify) 


